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PERSONAL INFORMATION 

 

Name:    Dzidzorm Kofi Pekyi 

Place of Birth: Amedzofe 

Gender:   Male 

Marital Status:  Married 

Nationality:   Ghanaian 

Languages spoken:  English, Ewe and Twi 

Contact:   0246-881-897 

 

PROFESSIONAL SUMMARY 

A highly dedicated and focused Registered General Nurse with 11years experience of providing 

standard care to clients within the hospital setting, the Municipality and beyond. I have positive 

attitude and able to give encouragement and reassuring care to low and high risks clients and their 

families throughout arrival to discharge. I support clients both physically and mentally through 

efficient use of material resources, supplies and drugs. Also helping colleagues at the periphery to 

address health issues. Work in a busy combined female and Male Medical Wards and supported 

the facility to implement some activities in the action plan. 

 

OBJECTIVE 

To become an international health expert with World Health Organization as an advocator to help 

draw a worldwide attention to issues that affect the wellbeing of many people especially 

reproductive and child health, and the aged. 
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DUTIES 

 Provide leadership for the nursing team in the ward/unit 

 Assisting the in-charge to organize and manage nursing care in the ward/unit, ensuring that 

patients are treated with respect and dignity at all times 

 Promote practice that is sensitive to the needs of patients/clients from multi-cultural 

backgrounds 

 Help to supervise nurses and other staff in the ward/unit and assess their training needs to 

upgrade their skills 

 Assist the ward in-charge investigate incident reports on patient care safety and counsel staff 

accordingly. 

 Ensure maintenance of a safe and therapeutic environment for patient care within the 

ward/unit.  

 Ensure maintenance of inventory of specialized items and ensure items are available at all 

times.  

 Participate in ward rounds. 

 Ensure proper documentation on nursing care activities in the ward/unit. 

 Assist the ward in-charge the planning, delivery and evaluation of care programs address the 

changing needs of patients in the ward/unit. 

 Ensure the availability of the right skill mix for the delivery of nursing care during every shift. 

 Promote the right of both patients and nurses in the ward/unit. 

 Protect all confidential information concerning patients obtained in the course of professional 

practice and make disclosures only with the patient consent or by the order of the court. 

 Carry out other delegated assignment by the Ward manager/Head of Nursing. 

 

EDUCATION 

University for Development Studies     2021-2022 B.Sc. in RGN 

Nurses Training School, Ho:       2007-2011 Dip. in RGN 

Akome Secondary School:      2001-2004 SSCE Cert 

Amedzofe Demonstration Junior Secondary School:   1998-2001 BECE Cert 

 

ROTATION/ NATIONAL SERVICE 

Municipal Hospital, Ho:       2012-2013 

 

 



 

JOB EXPERIENCE     2013-2025 

Staff Nurse:    Nkwanta South Municipal Hospital   2013-2016 

Senior Staff Nurse:  Nkwanta South Municipal Hospital   2016-2020 

Nursing Officer:   Nkwanta South Municipal Hospital   2020-2024 

Senior Nursing Officer: Nkwanta South Municipal Hospital   2024- 

 

SKILLS AND EXPERIENCES 

 Able to facilitate the learning of nursing skills through supervision, teaching and support. 

 Hardworking and energetic, flexible, adapts easily to change of environment and work schedule 

 Interface well with patients’ families and nursing staff. 

 A leader and great team player who is able to create a positive working environment that uplifts 

patients’ image. 

 Able to utilize critical thinking and communication skills while working as part of the 

multidisciplinary team. 

 Flexible approach to shift patterns, able to work morning, afternoon, night and within the 

weekends. 

 Trained in neonatal resuscitation and management of Post Partum Haemorrhage. 

 Maintains own professional development. 

 Maintains high standard of personal appearances. 

 Able to practice without supervision 

 Educating and training of students and rotation nurses in the ward. 

 Capacity development in assisting nurse manager in preparing and submitting monthly and 

quarterly reports to the regional Chief Nursing and Midwifery Officer. 

 Supporting other outstation staffs with health-related issues. 

 Conducting Supportive Supervision in the wards. 

 Vetting of National Health Insurance Claims and other private health partners.  

 

 

 

 

 

 

 

 

 



 

WORKSHOPS ATTENDED 

 Infection Prevention and Control (Refresher). 24-26/03/2025 

 Leadership and Ward Management (4-5/09/2024) 

 Capacity building for Nurse Managers and Deputies (19-20/05/2025) 

 National Health Insurance Scheme Claim Processing (17/12/2023) 

 Lightwave Health Information Management Systems (15-29/8/2023) 

 HIV/ AIDS and stigmatization (2023) 

 Helping Baby breath (22/10/2021) 

 Malaria case management (5/08/2021) 

 Seasonal Malaria Chemoprophylaxis (19/7/2021)  

 Covid-19 sensitization and preparedness (31/3/2020) 

 Acute care and emergency management in referral systems (14/11/2019) 

 Integrated Supportive supervision (15-19/7/2019) 

 Quality Improvement Initiatives (20-22/5/2015; 5-7/4/2016; 26/4/2019) 

 Quality and culture in customer service & good communication skills (20/3/2019) 

 Nursing and Midwifery Documentation (7/09/2018) 

 Infection Prevention & Control (14-16/6/2017) 

 Training on MS Suite, Basic troubleshooting & Electronic data collection (9-12/5/2017) 

 Customer care principles (13/5/2015) 

 Pharmacovigilance (29/4/2015) 

 Shock management (17/3/2015) 

 Patient’s History taking (9/11/2014) 

 Focus antenatal care (27/8/2014) 

 Ethico-legal issues in Nursing and Midwifery practices (12-14/3/2014) 

 Malaria Diagnostics (11/02/2014) 

 

 

OTHER INFORMATION 

 Deputy Out Patient Department In-charge:  NSMH   Aug. 2013- Oct 2013 

 Out Patient Department In-charge:   NSMH   Oct. 2013- 2017 

 Medical Ward In-charge    NSMH   2017-2020 

 Deputy Medical Ward In-charge:     NSMH   2022 – 

 

 



 

ACHIEVEMENT 

 Ghana Health Service Excellence Awards, Oti Regional Level, 2023 

 Presidential Award in recognition of management of Covid-19 (2023) 

 Supportive Supervisor for Nkwanta South Municipal (2019-). 

 Quality Improvement Coach for Nkwanta South Municipal (2016-)  

 Certificate of Recognition by the Nkwanta South Municipal Hospital, 2022 

 Internal Peer Review Coordinator (2015-2017) 

 Quality Improvement Initiatives Project 5 Alive National Award- 2014 (Team member) 

 

REFEREES 

 Mr. Evans Attivor:  Municipal Director of Health Services 

Nkwanta South. 

0505224849 

 

 Dr. Julius Nii Darko Wellington: Medical Superintendent 

Nkwanta South Municipal Hospital 

0244106368 

 

 Mr. Hilarius Adzayao: Nurse Manager 

Nkwanta South Municipal Hospital 

0243148524 
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